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NONDISCRIMINATION AND ANTI-HARASSMENT STATEMENT

Personnel

The Governing Board and District administration is committed to maintaining an educational environment that is free from
harassment. The District prohibits harassment of any kind, including harassment based on sex, of any student by another student, and
employee or other person, at school or at a school-sponsored or school-related activity. The District also prohibits retaliatory behavior
or action against any person who complains, testifies, assists or otherwise participates in the complaint process established in
accordance with the District’s policy and administrative regulation. It is the position of this District that sexual harassment is unlawful
and will not be tolerated.

The Governing Board is committed to provide a positive work environment where employees and job applicants are assured of equal
access and opportunities and are free from harassment. The Board prohibits district employees from discriminating against or
harassing any other district employee or job applicant on the basis of the person’s actual or perceived race, religious creed, color,
national origin, ancestry, age, marital status, pregnancy, physical or mental disability, medical condition, genetic information, veteran
status, gender, gender identity, gender expression, sex or sexual orientation.

The policy reflects the provisions of the California Fair Employment and Housing Act (FEHA), which prohibits employers from
discriminating against employees and job applicants on the basis of actual or perceived race, color, ancestry, national origin, age, sex,
sexual orientation, gender, gender identity, gender expression, religious creed, physical or mental disability, medical condition, marital
status, or genetic information. All of these protections also are provided under various provisions of federal law, including Title VI of
the Civil Rights Act of 1964, Title V1I of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, the Americans
with Disabilities Act, Section 504 of the Rehabilitation act of 1973, and the Genetic Information Nondiscrimination Act.

Prohibited discrimination consists of taking of any adverse employment action against a person, including termination or denial of
promotion, job assignment, or training, or in discriminating against the person in compensation, terms, conditions, or other privileges
of employment based on any of the prohibited categories of discrimination listed above.

The prohibition against discrimination based on the religious creed of an employee or job application includes any discrimination
based on the person’s religious dress or grooming practices or any conflict between the person’s religious belief, observance, or
practice and an employment requirement. The prohibition against discrimination based on the sex of an employee or job applicant
shall include any discrimination based on the person’s pregnancy, childbirth, breastfeeding, or any related medical conditions.

Harassment consists of any unwelcome verbal, physical, or visual conduct that is based on any of the prohibited categories of
discrimination listed above and that is so severe or pervasive that it adversely affects an individual’s employment opportunities, has
the purpose or effect of unreasonably interfering with the individuals work performance, or creates an intimidating, hostile, or
offensive work environment.

The Board also prohibits retaliation against any District employee or job applicant, who complains, testifies, assists, or in any way
participates in the District’s Complaint Procedures.

Any district employee who engages in prohibited discrimination, harassment, or retaliation or who aids, abets, incites, compels, or
coerces another to engage or attempt to engage in such behavior in violation of this policy shall be subject to disciplinary action, up to
and including dismissal.

Any supervisory or management employee who observes or has knowledge of an incident of prohibited discrimination or harassment
shall report the incident to the Coordinator or Superintendent as scon as practical after the incident. All other employees are
encouraged to report such incidents to their supervisor immediately.

Any employee or job applicant who believes that he/she has been or is being discriminated against or harassed in violation of district
policy should, as appropriate, immediately contact his/her supervisor, the Coordinator, or the Superintendent who shall advise the
employee or applicant about the district’s procedures for filing, investigating, and resolving any such complaint.

The following position is designated as Coordinator for Nondiscrimination in Employment:

Assistant Superintendent — Human Resources
Victor Valley Union High School District
16350 Mojave Drive
Victorville, CA 92395
(760) 955-3201



